
 

 
 

 

 
SCHOLARSHIPS 

ACADEMIC SCHOLARSHIPS 

Monarch Scholarship – Cabrini High School celebrates hard work and dedication. The top five incoming freshmen 
placing in the 85th-99th percentile, based on the September Star Renaissance test results are eligible to compete for a 
four-year full tuition scholarship. These students will be asked to write an essay and be interviewed by our Scholarship 
Board. Two freshmen will be selected to receive the Monarch Scholarship each year. Students ranking within the 85th- 
99th percentile who do not receive a full scholarship will receive a $2,000 scholarship for one year*. Students placing 
between the 75th and 84th percentile will receive a $1,000 scholarship for one year.*  

Completed application to Cabrini High School must be on file by January 15, 2021 to be considered. 

*These scholarships are renewable each year as long as the student maintains a GPA of 3.8. 

 

MERIT SCHOLARSHIPS 

Cabrini High School Alumni Merit  Scholarship – Children of CHS alumni qualify for a tuition discount of $250 
for their first year.  This scholarship is renewable with a minimum GPA of 3.0. 

Alumni of Inactive Archdiocese of Detroit  High Schools Scholarship – Over the years, Cabrini High 
School welcomed students from these schools when they closed.  Children of Alumni of Inactive Archdiocese of Detroit 
High Schools will be offered a discount of $150 with proof of parent graduation.  This scholarship is renewable with a 
minimum GPA of 3.0. 

Cathol ic School Employee Scholarship – Cabrini High School is grateful for parents’ commitment to Catholic 
Education.  Cabrini Parish Schools offers a tuition discount for all full-time AOD, Catholic School or Parish Employees.  
We will give a 10% reduction for those who have worked 1-5 years and a 25% reduction for those with more than 6 years 
of service.  This reduction is applied to the tuition only; the family will still be responsible for all fees. This is available each 
year with a letter from the employer stating the date of hire and that the parent is currently a full-time employee.  


